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    BEHAVIOUR POLICYBEHAVIOUR POLICYBEHAVIOUR POLICYBEHAVIOUR POLICY        

1. Introduction  

Lindsworth School caters for pupils with Social, Emotional and Mental Health Difficulties, for 

whom assessment has identified a need for a provision away from the mainstream 

environment. 

Inappropriate responses, which are usually associated with other complex conditions or 

circumstances, are the main barrier to achievement for our pupils. Therefore effective 

provision to meet their needs, through an appropriate behaviour policy, is key to promoting 

learning. 

Lindsworth School strives to empower pupils to effectively address and manage their SEMH 

to promote social and academic ‘inclusion’ and to facilitate eventual reintegration into the 

mainstream, where this is appropriate. 

The Behaviour Policy embodies the mission statement and aims of the school and is 

continually reviewed and modified.  Each revision adds new impetus and purpose to staff 

efforts and recognises the fact that any system is interactive; involving staff, pupils and other 

stakeholders. 

2. Aims of the Behaviour Policy 

 To ensure pupils have full access to their curricular entitlement. 

 To promote a whole school ethos concentrating upon positive aspects of behaviour 

 To encourage the development of: 

Self-respect 

Respect for others 

Positive interpersonal relationships 

Respect for the fabric of the school 

Accepting personal responsibility for one’s actions 

 To provide consistency between individual staff throughout the school. 
 

3. Value Statement 

Lindsworth School is committed to: 

 providing a secure, enjoyable and stimulating learning environment which will enable 

pupils to realise their potential as individuals in society; 

 providing equal access to a broad and balanced curriculum which: 

(a) meets statutory requirements; 

(b) reflects the cultural diversity of society; 

(c) meets the needs of all pupils; 

 maintaining close contact with the home: making parents/carers welcome in the 

school to enable them to play a full part in the education of their children. 
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“The aim of the policy is to promote positive behaviour in order to establish an ethos 

where support and encouragement is provided to enable all pupils to learn, work and 

play successfully together.” 

 

To achieve this we agree that: 

 all pupils are of equal value and must be respected and supported appropriately;    

 all pupils can demonstrate measurable progress in their learning; 

 all pupils can behave in an appropriate manner. 

We will do this through: 

 creating an orderly and safe working environment where staff, pupils and 

parents/carers can  work together; 

 taking care of the health and safety of every pupil; 

 developing a consistent procedure and fair approach to managing behaviour and 

supporting each other to achieve this; 

 developing a relevant and challenging curriculum which will enhance learning and 

self-esteem and  which reinforces positive behaviour and high standards; 

 a commitment to continuous staff development to effectively meet individual needs; 

 developing a school environment which is an attractive and stimulating place in which 

to work, reflecting the achievements of our multicultural community. 

 

Parental Involvement 

We value our partnership with parents/carers and encourage involvement in all aspects of 

school life. Staff welcome early contact if parents/carers have a concern about their child. 

We believe that pupils engage more positively and achieve better outcomes through 

partnership working. 

We value parent/carer contributions in a number of ways including: 

 Ensuring that pupils arrive punctually for the start of the school day. 

 Attend all scheduled meetings to assist in the progress of the pupil  

 Supporting the school expectation that pupils respond in a responsible manner, 
showing consideration, courtesy and respect for other people at all times. 

 Ensuring that pupils show a proper regard for other people’s property, buildings and 
the environment. 

 Ensuring regular attendance at school and avoiding unnecessary pupil absence. 

We aim to: 

 Welcome parents/carers into school regularly and make them feel valued. 

 Develop good communication between parents/carers and school including emails, 
calls and text messages. 

 Ring all parents/carers on a weekly basis and provide additional text messages home 
re: behaviour/attendance and all positive aspects of school life. 
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Parents/carers are under a legal duty to ensure that their child (aged 5-16) receives a 

suitable full time education either at school or by making other suitable arrangements.  

Should pupils damage the school environment or buildings, parents/carers may be invoiced 

for the cost of any repairs. 

Behaviour Management Plans 

If our normal behaviour management operation is not effective we will implement Behaviour 

management Plan, after consultation with Pastoral Managers/Teachers, Pastoral and 

Learning Support team, Senior Leadership Team, pupils and parents/carers.   

Positive Handling/Physical Intervention 

At Lindsworth we recognise that, at times, some of the children may significantly deviate 

from the Behaviour Policy. The overriding principle relating to positive handling is that the 

best interests of the child take precedence over every other consideration. The Children Act 

1989 in the UK states that “the welfare of the child shall be the paramount consideration”. 

Therefore when physical restraint is considered, it is regarded as a last resort and should 

only be used in exceptional circumstances. We also recognise that the use of any degree of 

force is unlawful if the particular circumstances do not warrant such force. It is unlawful for a 

member of staff to use any degree of physical contact which is deliberately intended to 

punish a pupil, or which is primarily intended to cause pain or humiliation. Physical 

interventions should only be used when dialogue and diversion have failed to stop the 

behaviour and should always be the minimum needed to achieve the desired result, taking 

into account the age and size of the child. The decision to use a restrictive physical 

intervention must take account of the immediate circumstances of the situation, coupled with 

prior knowledge of the child and be based upon an assessment of the risks associated with 

the intervention. Staff will always ascertain whether restrictive physical intervention is 

appropriate, necessary and proportional. All staff need to follow set guidelines on handling 

children and should be trained. Restrictive physical intervention should avoid contact that 

might be misinterpreted as sexual and restraints need to respect the cultural expectations of 

the individual. 

 

Physical restraint is permitted at Lindsworth School but will only be used in order to stop 

pupils causing injury to: 

 Themselves 

 Other pupils 

 Damaging property 

 Stopping general good order 

It will always act as the last resort as staff will attempt to deescalate the situation and talk 

down a potentially aggressive and physical situation. All staff are trained in MAPA 

techniques and undergo regular refresher training to ensure good practice and high quality 

care. 

Reporting and Monitoring: 

If a restraint takes place it is the staff responsibility to: 

 Complete the slip on Behaviour Watch which is time and date stamped and save as it 
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immediately informs SMT/Pastoral Managers of the event in real time, this must be 

completed within 24 hours. 

 If the form is not completed on the same school day the SMT and Pastoral Manager. 

must be informed verbally or by email in regard to the incident. 

 Make contact/ring the parent/carer of the pupil prior to them arriving at home that 

evening. 

 The form will be read by senior staff and a meeting will take place between the pupil 

and the members of staff involved about why the intervention was needed and 

possible strategies moving forward. Pupil views will be recorded on the RPI recording 

system. 

 The risk assessment will need to be revisited depending on the severity of the 

incident. 

 If injury occurs to the pupil during a restraint the Headteacher or, in her absence, the 

Head of School, should be notified and the LADO team will be contacted.  First Aid 

should administered if required. 

 If an unauthorised PI is used then the staff member should report this to the 

Headteacher, or in her absence, the Head of School, who will contact the LADO 

team. 

Exclusion 

There is a separate policy document on bullying containing: 

 procedural guidelines; 

 support mechanisms. 

The school as a community will not tolerate bullying, racist behaviour or any form of 

harassment under any circumstances.  However, it would be unrealistic to think that these 

undesirable behaviours do not occur from time to time.  All colleagues have responsibility for 

monitoring any evidence of such behaviour and dealing promptly with incidents.  Instances 

of such behaviour must always be completed on Behaviour Watch and referred to 

Pastoral Managers/SLT without undue delay. 

 


